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7.2 R 5 AU &< 10 TG E] 15 73
7.2.0 WHEATAA W, ke son iR, EWIRZEI, ZH0L R
PR, WIS
8. IIEEsi: o
9. M RN
Recording Secretary: Elder Ong Ah Hian
Recorded on: 1st December 2018

Moderator: Rev Teo Yew Tiong
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WHISTLE BLOWING POLICY B 1

Whistle blowing policy is part of the best practices of the Providence
Presbyterian Church (PPC) to develop, promote and maintain high standards of
corporate governance and risk management within the Church. The policy aims
to provide an avenue for employees to raise concerns about possible
improprieties within PPC which they become aware of and to provide
reassurance that they will be protected from reprisals or victimization for
whistle-blowing in good faith and without malice.

Whistle blowing is the reporting by an employee or third parties dealing
with the church to the management of the PPC, of anyone within the
workplace, who is suspected of carrying on any actions, activity, breach of
conduct and ethics or omission or of any concerns regarding accounting or
auditing matters, internal controls or internal accounting controls and other
questionable Church matters or possible improprieties including but not limited
to:

A criminal offence

Failure to fulfill a legal obligation

Abuse of power and authority

Deliberate non-compliance of corporate governance policy.
Corruption and bribery

Misappropriation of fund

Unlawful possession of classified documents

Actions that may lead to incorrect financial reporting

© 0o N o g kw0 Dd e

Actions that may pose dangers to the health and safety of any individual

All whistle blowing cases are treated seriously. However, cases which
are anonymous may be more difficult to investigate and prove. Therefore, we
encourage all whistleblowers to furnish their names and contact details so that
their concerns and allegations can be verified and/or clarified expeditiously.
Please see Whistleblowing Report Form under SCHEDULE 1.
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REPORTING PROCEDURE

Before adopting the whistle blowing procedure, the staff should consider
the reasonableness of his/her suspicion and the nature of the evidence (if any) in
his/her possession.

For administrative staff, he/she should consider whether to discuss the
matter with the church manager or the Chairman of the HR committee. For
pastoral staff, he/she should consider whether to discuss the matter with the
congregation Associate Senior Minister/Chairman of EDC.

Whistle blowing procedure is adopted if the above are deemed unsuitable as
it may adversely affect the reporting staff.

For suspected wrongdoing within a congregation the whistle blower
should contact the Associate Senior Minister/Chairman EDC or the secretary of
EDC. The Associate Minister Senior Minister/Chairman EDC and the EDC
secretary are to discuss and decide on the investigation process. The investigation
report has to be submitted to the Session as soon as it is completed. Should the
decision is not to investigate; the Chairman of the Session, the Session Clerk and
the Audit Committee must be informed.

In the event that the concern of the whistle blowing is related to the
Chairman or secretary of EDC, the whistle blower is to address the concern to
PPC Senior Minister or the Session clerk. They will discuss and decide on the
most appropriate investigation process. An internal investigation committee may
be formed. If the matter may involve legal or criminal wrong doing, the audit
committee must be informed as soon as possible so as to engage internal auditor
to conduct the investigation.

If the concern is related to the Senior Minister/Session Chairman or the
Session Clerk, the whistle blower should address the concern to the Audit
Committee. The Audit Committee will look into the nature of the reporting and if
necessary to engage internal auditor to conduct the investigation.

Church members do not fully understand the church management systems
and processes, unlike full time employees. Church members are encouraged to
raise any matters of concern to any of the deacons, elders, pastoral staff to clarify
and understand better such matters of concern. If need be, the informed elders,
deacons and pastoral staff can take up the matter through management process
(via EDC or Session meetings) or, if necessary and warranted, whistle blow.
Please see reporting flowchart under SCHEDULE 2.
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Related Considerations

Confidentiality is essential to ensure confidence in the fairness and
neutrality of the process, so as not to alert any potential wrong doer to the
suspicion, as this may lead to him/her concealing evidence. Confidentiality may
be lifted to rectify the situation and to put in place processes to minimize the risk
of it recurring. Every effort will be made to protect the whistle blower’s identity,
except that:

(@) the identity of the whistle blower, in the opinion of the investigation
committee or Session or Audit Committee (as the case may be), is material
to any investigation or is in the best interest of the Church;

(b) is required by law, or by the order or directive of a court of law, regulatory
body to require such identity to be revealed;

(c) the identity is already public knowledge.

Upon receiving a disclosure through whistle blowing, speed in handling the
disclosure is important and all those involved in the procedure should act
promptly without delay.

This Whistle blowing policy shall be incorporated into the Church’s Human
Resource Manual and made available to all employees of the Church.

Any person who files a complaint which is frivolous, in bad faith, in abuse
of these policies and procedures, with malicious or mischievous intent will not be
protected by this Whistle blowing policy and may be subject to administrative
and/or disciplinary action including but not limited to the termination of
employment.

This Whistle blowing policy shall be read in conjunction with the Singapore
Companies Act, Charities Act, and/or Code of Governance for Charities and IPCs
and any relevant laws, regulations, rules, directives or guidelines (“Laws and
Regulations™). In the event that any policy or procedure in this Whistle Blowing
policy is inconsistent or in conflict with such Laws and Regulations, the latter
shall prevail to the extent of such inconsistency or conflict.

The Audit Committee has the responsibility for ensuring the maintenance,
regular review and updating of this policy. Revisions, amendments and alterations
to this policy can only be implemented via approval by the Audit Committee and
the Session. Changes will be notified in writing to Church employees when they
occur.

SCHEDULE 1 — Whistleblowing Report Form
SCHEDULE 2 — Whistleblowing Reporting Flowchart. ppt
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WHISTLE BLOWER REPORT FORM Bﬁ-ﬁ: la

Please provide the following details for any suspected serious misconduct or any breach or
suspected breach of law or regulation that may adversely impact the Church. Please note
that you may be called upon to assist in the investigation, if required.

REPORTER’S INFORMATION SUSPECT’S OR SUSPECTS’ INFORMATION
Name: Name(s):

Admin Staff / Admin Staff /

Pastoral Staff / Pastoral Staff /

Elder / Deacon / Elder / Deacon

Third Party

. (please state
(Church Outsiders) accordingly):
(please state

accordingly):

Reporter and/or Contact
Witness’ Number(s):

Contact Numbers:

Reporter and/or E-Mail
Witness’ Address(es):

E-Mail Address:
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COMPLAINT: Briefly describe the misconduct / improper activity and how you know
about it. Specify what, who, when, where and how. If there is more than one allegation,
number each allegation and use as many pages as necessary.

1. What misconduct / improper activity occurred?

2. When did it happen? When did you notice it? Where did it happen?

3. Is there any evidence that you could provide us?* Or any other details or
information which would assist us in the investigation?

4. Are there any other parties involved (in whatever way) other than the suspect or
suspects stated above?

5. Any other comments?

Signature: Date:

Note: * - You SHOULD NOT attempt to obtain evidence for which you do not have a
right of access since whistleblowers are ‘reporting parties’ and NOT ‘investigators’
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Sample Whistleblowing Investigation Report Format

1. Independent Investigating Committee

1.1 Facts-Finding Team Members

1.2 Analysis and Assessing Team Members
1.3 Investigation Period

1.4 Investigation Method and Procedures

2. Results of Investigation
2.1 Facts identified in the Investigation

2.2 Assessment / Determination
2.3 Conclusions / Recommendations

B £ 1b

3. Analysis of Causes / Key Internal Control Issues Identified

4. Measures for Preventing Recurrence
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New Article 4A

B4 3

The Banyan Tree Concept

4A.1 The organisational, operational and governance structure of the Church is symbolised

by the banyan tree —Jesus Christ as the foundation and the main trunk from which the

various local congregations branch out.

4A.2 Each local congreqgation is connected to and associated with one another under and

within a single establishment that is the Church. The bond amongst and unity of the

local congregations are further forged by a common objective of fulfilling the Great

Commission through a ‘“Autonomous Management, Mutual-support and Co-

evangelism” operating model.

4A. 3 The “Autonomous Management, Mutual-support and Co-evangelism” operating

model:

(a) Autonomous Management — This refers to the autonomous management by each

local congregation of all its affairs and administrative matters. This empowers the

Elder and Deacon Court of each respective local congregation to make its own

decisions on matters relating to manpower resources, operational control and

financ

ial budgets in respect of the annual activities and plans as well as house &

property matters of the local congregation, based on guidelines as set-up by the

variou

s functional committees to ensure consistency.

(b) Mutual-support — The Church’s vision and mission is to serve the Chinese-

speaki

ng communities by planting and growing local congregations to better reach

out to

and support such communities. Mutual support is manifested through

Seqgreg

ation of roles and managed by the following two boards:

a.

Ministers Management Board — its primary function is to administer biblical
teachings on a consistent theological basis. It also helps to review and chart
the direction of the Church so that the latter can remain relevant and
effective and faithful to its vision and mission.

Administration Management Board — it establishes, reviews and maintains
the administrative framework for the local congregations’ administration
and governance functions, and is responsible for directing and managing
cross-congregational deployment and utilisation of the common resources
of the Church.

(c) Co-evangelism — to accomplish the Church’s vision and mission for evangelism

by leveraging on the combined resources and collective effort of all the local

congreqgations. Co-evangelism comprises Missions, Social Outreach and Church

Development.

New Article 5A
5A. There has been increasing confusion and distortion of human sexuality in our society.

As such, alternative lifestyles and sexual conduct that are contrary to Biblical teaching

have been gradually gaining acceptance in our society and PCS must watch against

the tolerance and acceptance of such practices within PCS. PCS, as instructed by

Scriptures, uphold the following truths and practices:
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5A.1 That humanity has been created in the image of God, as male and female, to
the exclusion of all others (Genesis 1:26-28):

5A.2 A substantive expression of the image of God is the marriage institution,
defined clearly and uniquely as a lifelong monogamous and exclusive union
between one man and one woman (Genesis 2:15-24: Matthew 19:3-9);

5A.3 That any form of sexual expression before and outside of marriage is forbidden
and is reckoned as sin (1 Corinthians 6:9-20):

5A.4 That all Ministers and Preachers and those applying to be appointed as
Ministers or Preachers must adhere to, practise and promote these biblical
teachings on sexuality, sexual conduct and marriage;

5A.5 That Ministers and Preachers, together with their Session and Elders and
Deacons Court, shall ensure that all ministry leaders and church staff must
adhere to, practise and promote these biblical teachings on sexuality, sexual
conduct and marriage;

5A.6 That Ministers and Preachers, together with their Session and Elders and
Deacons Court, shall exhort their congregants to adhere to and practise the
biblical teaching on sexuality, sexual conduct and marriage as faithful
witnesses of Christ; and

5A.7 That all forms of sexual misconduct dishonours God and should not be condone.

Any form of sexual misconduct by a member of the Church shall be dealt with
by the Church through church discipline in accordance with its Constitution

and by-laws.
New Article 5B

SB.

USE OF CHURCH PREMISES FOR WEDDINGS
Pursuant to Article 5A above, the Church will only recognise marriages between a

biological man and a biological woman. Ministers of the Church shall only solemnize
and the facilities and properties of the Church shall only host weddings or wedding
receptions celebrating such marriages.

Amended Article 39

39.

The term of office of the Senior Minister or Associate Minister is three (3) years. The
terms of engagement shall be agreed between the Senior Minister or the Associate
Minister and the Church and set out in a Letter of Employment or Contract of
Employment. Subject to the provision of Article 41, the Senior Minister or the
Associate Minister may be requested to continue in office as the Senior Minister or
Associate Minister respectively for a further term of three (3) years or such period as
may be agreed between the Senior Minister or Associate Minister and the Church.
The Senior Minister shall step down after three (3) consecutive terms or, to the extent
permissible by all applicable laws, regulations and rules, such longer period as the
Session and the Senior Minister may mutually agree. In the event the office of the
Senior Minister remains vacant, the Session may nominate a candidate for election as
the Senior Minister by the Communicant Members or appoint any one of the existing
Chairmen of the Elders and Deacons Court of the Local Congregations to be the
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Senior Minister to fill the vacancy via election by the Communicant Members,
Provided that where a Chairman of the Elders and Deacons Court of one of the Local
Congregations is appointed as the Senior Minister:-

¢ his role and responsibilities as Chairman of the Elders and Deacons Court of that
particular Local Congregation remain unchanged; and

e his term of office as the Senior Minister shall not exceed three (3) consecutive
terms.

Amended Article 71

71. The Session shall act by a simple majority at any meeting of the Session duly
convened and held. In the event of an equality of votes, the Chairman of the Meeting
shall not have a second casting vote.

Amended Article 82

82.  Aresolution in writing, signed or approved by all members of the Session for the time

being entitled to receive notice of a meeting of the Session, shall be as valid and
effective as if it had been passed at a meeting of the Session duly convened and held.
Any such resolution may be contained in a single document or may consist of several
documents all in like form, each signed or approved as aforesaid. A resolution
pursuant to this Article shall be deemed to have been passed on the date when the
resolution is signed or approved by the last member constituting the entire Session.
For the purpose of this Article, the expressions “in writing” and “signed’ shall include
approval by any such member by letter, telex, facsimile, cable, telegram, email, text
messaging or any other form of electronic communication or telegraphic
communication or means approved by the Session for such purpose from time to time
incorporating, if the Session deem necessary, the relevant safequards and/or security
and/or identification procedures and/or devices approved by the Session.

New Article 120A

DISPUTES

120A.1 If a matter of dispute occurs within the Church, it must be dealt with
progressively at each level in accordance with this Constitution and may not
by-pass any level.

120A.2 The Session constitutes the first level for the settlement of all matters of
dispute involving a member of the Church or matters between a member of
the Church and the Ministers or Preachers of the Church. A party who
disagrees with the decision of the Session may appeal to the relevant

Presbytery.

120A.3 The relevant Presbytery constitutes the second level for all appeals against a
decision of the Session. A party who disagrees with the decision of the
relevant Presbytery may appeal to the Synod (being the highest assembly of
PCS).

120A.4 The Synod constitutes the third and final level for all appeals against the
decision of the relevant Presbytery.
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120A.5 While any such dispute is pending a resolution, the parties involved in the
dispute shall not refer the matter or any part thereof to the secular courts and
shall not disclose, publicise or publish reports on the matter to the public.

120A.6 An individual involved in the dispute, if holding a position in the body
charged with resolving the dispute, shall abstain from deciding the matter,
and if it is considered necessary, must withdraw from the meetings.

120A.7 Scriptural and constitutional laws shall be applied to resolve all disputes to
be decided hereunder. The decision of the Synod shall be final.

New Article 130 and 131

PERSONAL DATA

A member of the Church is deemed to have consented to the collection, use and
disclosure of his/her personal data (whether such personal data is provided by that
member or is collected through a third party) by the Church (or its agents or service

(1) implementation and administration of any action or carrying on of any activity

(3) implementation and administration of any service provided by the Company
(or its agents or service providers) to its members to receive notices of meetings,
annual reports and other communications and/or for proxy appointment,

(4) processing, administration and analysis by the Church (or its agents or service
providers) of proxies and representatives appointed for any general meeting
(including any adjournment thereof) and the preparation and compilation of the
attendance lists, minutes and other documents relating to any general meeting

(5) implementation and administration of, and compliance with, any provision of

(6) compliance with any applicable laws, listing rules, take-over rules, regulations

130. Collection, Use and Disclosure of Personal Data
providers) from time to time for any of the following purposes:
by the Church (or its agents or service providers);
(2) communications within the Church and with members of the Church;
whether by electronic means or otherwise;
(including any adjournment thereof);
this Constitution;
and/or quidelines; and
(7)  purposes which are reasonably related to any of the above purposes.
131. Personal Data of Proxies and/or Representatives.

Any member of the Church who appoints a proxy and/or representative for any
general meeting and/or any adjournment thereof is deemed to have warranted that
where such member discloses the personal data of such proxy and/or representative
to the Church (or its agents and service providers), that member has obtained the prior
consent of such proxy and/or representative for the collection, use and disclosure by
the Church (or its agents or service providers) of the personal data of such proxy
and/or representative for the purposes specified in Article 130, and is deemed to have
agreed to indemnify the Church in respect of any penalties, liabilities, claims,
demands, losses and damages as a result of such member’s breach of warranty.
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7.6. BEFMHLIIMIE (2018 — 2019)

Income FY 2019 ($) FY 2018 (3$)

Contributions from Providence Presbyterian 300.000.00 336.835.00

Church

Tuition fees 35,805.00 55,015.00

Government grants 1,333.00 4,250.00

Less expenditure

Contributions to Providence Care Centre 240,000.00 180,000.00

Depreciation of property, plant and equipment 797.00 1,135.00

Rental of premises 2,699.00 47,115.00

Staff salaries and related costs 45,792.00 67,808.00

Employer’s CPF contribution for staff 5,571.00 8,124.00

Termination Benefits 12,150.00

Tutor’s fees 42,595.00 60,668.00

Other expenses 21,056.00 37,806.00

Net (deficit)/surplus and total comprehensive

(loss)/income for the financial year (33,522.00) (6,556.00)
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6. B4
e RIBRER SRS TR RO ZE RS, FERHIE.
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H A 5 R Bk ke i BB AR B T R ke 30 Rt E s Hi e, &
B RS SR .. Rk ss, REREEBEES
METBREBESHT @ik, FIBICE. HumEf =A%k
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HEEFARRE, PR DNRS BRI EFEENFaE S,
HEX AR AR BN, WEEERTT S REEHRKX
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FERAHRE
Mo BT IR 5

. EAEHT 2018 4F 7 H 30 HEE 7 R WIRN KEZ RS HRE S

B 5<STEP WA HE L, HEUKZWNS, ASBAHRER
EEBNES, BABRASFEFEANSESRXONES); 2T XNER
AH] STEP YNGR [\ K2 R BAANELZ W Mega Church, DL R £
SN X — e R RETE I A .
BTSSR WHR R, FATE A
AR S S E SIFERR, maaik s WA & — 8O L HE
LA AR HE

. FAEHT 2018 4F 10 H 2 HES 8 IR VURTH /MR

1. AN 377A FAEH B N
FAER B K E KXt A% 377A SRR REEE »Ea 54
RoESLyy, FBSEKZ RS AR 377TA LI E AN
=, M¥EA Whatsapp 5 &K%, Asthadnd = HER# S
BIE, FEEMIST .

2. (FHEE5IREL) (Celebration of Hope) 4= [E Al K4l itk il
HBWMSHRRNAE S, U NHERENME TE, HS
S5HmiESfui e, DAERERESE RIS

. FAERIT 2019 1 H 8 HEE 9 IR BUERW LUK JLAS R .

1. #4EHR] (MAP) HIZEERE B4
FAERIAN, ANEZERE S KMECRIRN S R, #HELT X
FETHRIA FE A2 . VBN i 244 1K) 2 H A 2 B 2
A TGS .
PN REARNZRES 5, m: B85, 2§ A%F %1
18 BREA TAESE, BIHZEAEATISE 2] 3% Joph 22 3 22 e 300,
BNETIL S AR Y = L5

2. FrzE R T
2019 4F 1 A 17 f1 18 HAEHT I3 ¥ T 22 B BUR KA — Motz 5
AR .. SRESUIES W, TP el S K
) B SR A 7

3. ZEFEE A BSOS
REFREBHSSETH 27T R, A 147 B2 R8T I3 Ak X 2= [F]
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HARIPEANH T 35 25 FARAE A,
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1. EHEEA R EHE fCL 51 TR R
5% BB S e B AL/ SR A AR AN AE T 1) [ e
Chngfhs . . REHME) MLhKEZWSEL. WHEER
R EFNEE RFIH TAEEE, §ERWBE SRR SRR
EX &

2. fEFE o SR E R AU 55 R 11 1] 4% /) 2 AR 54A
B AT 3 TUIE 2 RO B B0 B3 2 o0 5 20 5 B R R 1T 72 R 45 18
FE RIS O T IR ZE R E TR 2 FITE AR AT AR SRR I H AR TR 40 B3
(WFEERCOHINBHES) , FEZRF T/NHERMU ER TR
A FERE I BX TR JR IR AR R, B 2 =R R
Y% E R
AR R R BN E A SAE SR BT ARG H I, A0
AR B E R L.

3. s b E AR & A
K WA A PFE 5 U BB M. 58 = K48
A EHWPE, TR A ERIRIHE 6.

B) KZil&T 20184 11 A 25 HE 38 kHIH S VGET A RN

1. Rt #Ak s AR ey T REE)
KZWeT 2018 45 11 H 25 HEE 38 B 23l i DLARK 25 #5511
Jr AT R, BT RARE DI A 2 — AR AR A B N B
CE NE30 N, dim/b 16 N R4 Hadd) .

2. EHMUm g K Pk s
TS £ BN 4k 2225 % R oMK Bk &5 A K EZ WS
IR M. /e B EUMAR EIE TR, RiKkZie
KPS 2 18] 1) R AFya) 8 .

3. B VOIP HiiE &4;
KA E A A DRI RN, ek nesike BaEFER VOIP B
ARG G AR E I IEERE BB AR ESMA, It E
A BBPC [ ORPC HIHLIE R 4t. R T RSB e f i,
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4. PR B ) X ki il 55
DireZe G X b 1 IR BN T A S — AR R BCE,  tRAF R
I AR A 5B U S S TR AT N AT IR E 2 AT 5, ©AE
2018 4F 12 A% — M LHH 2 55— MLV Vastspace. KA R 5 i
s FH A Bz S P R B B B BC 2 8 AE S WIS [R] I B

5. BT A LA AT
N & Z& B 84T BUE T A% F i (Personnel Policy and
Procedures Manual for Managerial and Administrative Staff Issue 2) ,
Effective from Jul 1, 2019,

6. B ZEINN H R
W52 1 = 2 ZF RN U RE P AR . (AT 1D

7. A 55 ) ZE R
BR T EH BE. BRI L KRS Boindom e b SR
WeZgmk, DL IrROL ol ZEmkan . EiEiRsE, MAZRRASA
SRR LA ) T EORARER " A7 55 " IR, A A IR B R R,
Vi IE RN ZE A X 2B AR A N

C) KEWET 20194 2 A 24 HEE 39 KBIH 2 VCET LT &

1. EPRIHEE
H=BETEANEANY . B BT E H 28 WA 1Y
UG EDRIEE, R RS TR EIEH S R AR S, )
WAZED _EAH R 8 B R R AR S . A Bk, A E AN 2 R
N T S N AN G T K T A8 25 AN [R) BAS S 4 16 BRI R B,
B T2 AT BUR TR AT B o b5 7= 22 D1 2= 2 Phask fk B 7 44 B
(approved vendors) -

2. R BRI TR (21/2/2019)
5ERTWEZ 2019-2020 HiEE;, 1TEREIEELRME LT JLAA:
o IrTHE TN H ZARYE E R HUE BVaFE . PR AR DL A 7F
G IS5 4E 2 R
o WHNEATLWFIR—K LR 3 F, HEH AR iEAa =
Hig, BRI IELE4.

o BRI E WIE N VAL A B8 RN EAR LT .

o HEREMAATNENIHIE (change of use) , AR FKFEILSU
A oA FH 388 1 iR B8 9 SR 1S bt 7 ml gk AT o

o RUNE G RUEHN A B ) AR, WAEN RS2 i ox.
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D) KZ W& T 20194 5 A 26 HE 40 kB H UGEE A TR
1. W5 & ettt
i BREKZ OA BT 1 — R 43 T R W BURR & 208 0 B
A
ii. 3.11(d) 5 RAL: B H &R S 2EA$15 5 GST(HE 2
H BRI E U 242 ) .
iii. 7.3(b) LU HEH 45 (No receipt claim form) ¥ J1“No Receipt”
“Partial Claim”PH/ Mg T LIHE ; AR T s &1 B4 A T PR D9 $50.,
o Rk I B A, IR B W IR — T3 S B A
iv. 4552 4% FE Terms of Reference (ZATEUHME: 2)
2. Ao g Rk R N BB VI B4R 1R
i ARSI A, CATE H&P (1) AL Form I F) & i 58
—AE, ST IEE ik
. N EIKE S A=RE e e BE) AT, 3T S8l
PR 9T WSO 3K 8] 2 B3 77 B A o 2 R PN 8 8 T IS el At AT T 9 o
3. WiE i ARSS (RSMD
<Agreed areas of review and work scope>
Review Areas | Key Audit Scope
Procurement | « Re-evaluate the use of purchase orders
Tithe » Segregation of duty between collection, recording, banking in and
collection reconciliation
* CCTV monitoring
 Timeliness, completeness, accuracy of banking in and recording
* Reconciliation of banking in and recording of tithe
» Use of GIRO and inter-banking facilities for tithe collection
Missionary » Planning, Strategizing, approval of programmes and resourcing
Ministry * Funding, budgeting & setting of KPIS
* Objective attainment and evaluation
» Expenses review & approval
*PDPA » Control environment to establish oversight structure, authority & guide
ethical conduct
* Proper consent received before collection, using and disclosing
personal data
* Adequate notification to beneficiaries before collection, use and
disclosure of personal data
* Proper collection of personal data as per intention
* Authorised access and correction obligation
« Accuracy and protection obligation
* Retention, transfer, and openness limitation obligation

* Data intermediary and DNC registry procedures to be complied with(if
applicable)

*HTFRHKENBEAAKE, FIATE R E BT 2P Z IR
H K2 3H4F PDPA officer.

S

H&’

N
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KEXREEMBZIERER TR A 2

PPC Finance Committee Terms of Reference

1. & 24 KRl Name of Committee

a)

RKESBEEMSZE NS
Providence Presbyterian Church Finance Committee (PPC Finance)

2. 7 i oAz /Structure of Committee

a)

W5RRaFRTREZNS, FEEERKENUS

PPC Finance is a committee appointed by and reports directly to the Session.

3. Zz i/Composition of Committee

a)

b)

KZ WS LR (L ALAEAREAEKE), AR F Il 1T
The PPC Finance Chairman will be appointed by Session with a term of two
years, and may serve a further term of two years.

WA 55 2 AIURAEAT BT A 2 I 25 B2 UV UL Bt s 2 D RePE 2=
REFIEE,  WE SRR RS

PPC Finance member shall either be serving or non-serving elders & each
EDC’s Treasurers and specific functional Committee’s Treasurer such as the
Mission and Societal Care Committee.

Wi 95 22 Do W o WA L 1 20k Dy R A R s s TS IR 30k U LA
LR INTEANHEN

The quorum for Finance Committee Meeting is 50% of the committee
member’s attendance and resolution shall be by simple majority votes from
the members in the particular meeting.

4. Z R 2T 5HUR/Committee Roles and Responsibilities

a)

b)

d)

W %2 1o A= — VIR 55 560 5 B DRt & i e . BRI S
HAZ SR RAERVBUET 2 TR, R 456 s SR L
A E WSt 9 B i I BT A

PPC Finance is the planning and oversight committee for financial matters.
It shall review all budgets prepared and submitted by the local congregations,
consolidating them into a master budget for Session approval for each
Financial Year.

B W 55 BUROR 25491 DA 3 B % 5 U BRI B3 55 8 B R 2O
HERUE RS EES, WHIRIT & H

It is to help develop appropriate procedures and guiding principles for all
budgetary control and measures, enhancing consistency between the
approved budget and the congregations’ expenses. In addition, it is to review
Mission and Societal Care Committees’ budget and expenses consistency.
il 78 I B B A% BT B SL ) I 55 BUR R 55451

To establish & review regularly the finance policies and guidelines.

5 B R BRI O 55 SRR T A VR e SR

To help, monitor and ensure the Congregations comply with all legislative
requirements.

Version 1 (01 May 2019
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HEALH

Name

Date of First
Appointment

Expired date of
Appointment

Appointment

Director/Session

1 | Teo Yew Tiong March 9, 2012 | March 31, 2019 :
Chairman
June 4, 2017 June 30, 2020 Director
2 | Lim Pang Jon
3 | Chong Soo Fah January 30, 2016 | June 30, 2023 D'reéfr/ BB EDC
airman
4 | Lim Chye Kee May 19, 2013 May 15, 2019 Director
5 | Tan Cheh Ngen May 19, 2013 May 15, 2019 Director
6 | Tan Seow Ann May 19, 2013 May 15, 2019 Director
7 | Bay Way Yee June 8, 2014 June 7, 2020 Director
8 | Chong Boon Siong June 8, 2014 June 7, 2020 Director
9 | Leong Wai Kin June 8, 2014 June 7, 2020 Director
10 | Wong Kin Mun June 8, 2014 June 7, 2020 Director
11 | Lee Chi Kwan Stephen July 13, 2014 June 7, 2020 Director
12 | Tan Geok Eng May 15, 2016 May 15, 2019 Director
13 | Tan Chek Hui May 15, 2016 May 26, 2022 Director
14 | Tan Yan Shin Caleb Soediarto| May 15, 2016 May 26, 2022 Director
15 | Koh Kok Pin June 4, 2017 June 3, 2020 Director
: June 4, 2017 June 3, 2020 Director
16 Ting Tau Nay July 1, 2018 June 3, 2020 | Session Treasurer
17 | Yong Kai Ming June 4, 2017 June 3, 2020 Director
: June 4, 2017 June 3, 2020 Director
18 | Ong Ah Hian July 1, 2018 june 3,2020 | Session Clerk
19 | Koong Der Meei June 4, 2017 June 3, 2020 Director
20 | Liew Sok Jee June 4, 2017 June 3, 2020 Director
21 | Chua Kern June 4, 2017 June 3, 2020 Director
22 | Lu Feng May 19, 2018 May 18, 2021 Director
23 | Theng Cheow Soon May 19, 2018 May 18, 2021 Director
24 | Wong Kee Ee May 19, 2018 May 18, 2021 Director
25 | Tan Ching Eng May 26, 2019 May 26, 2022 Director
26 | Chee Yu Ming May 26, 2019 May 26, 2022 Director
27 | Lee Ah Kian May 26, 2019 May 26, 2022 Director
28 | Chong Pin Siong May 26, 2019 May 26, 2022 Director
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